
Session 2, section 5 Video Feedback 
 
Here are a few comments/suggestions on Session 2, section 5 video we can discuss when we get together Tues. at 
4:15. At the end, I have an image suggestion for session 2, section 3. 
 
Point 1 - check height of images 

• Reduce opening Fish image - cut last fish out of series, it goes beyond the banner 
• Reduce size of gender columns, so they don't go above the banner at the top of the screen AND shortening 

the rise (escalation) to the top to only 0.15-0.18. (See point 2) 

Point 2  - additional image needed 
 
0.09 -0.22 -   Think we need another image before the gender images. (see audio) 
Audio text: "Dominant and minority statuses have been historically seen in terms of as race and race 
relations...     0:15 - 0:18 "however..." (gender images come in)  
 
Question: where is the race in America image (below) we have in the story board? I like this image. Could this 
image possibly fit at 0:12-0:14, just before the gender images from 0:15 - 0:18? It seems to align with the audio... 
 

 
 
Point 3 -   
 
0.30 - .0.40 - love the image table of privilege, middle class and lower class, BUT think 10 seconds is too long on 
one image. 
 
Point 4 
 
0:43 - 0:44 (can you add 2 seconds space here? See (2) below.) 
 
1) image of the three girls and the old man. I saw the original image and see how you deleted all the text around it 
related to how this man has been marginalized. depicting not all white males experience privilege, BUT arguably 
and historically, being born into the white race was inherent privilege that blacks as minorities weren't born 
into...that's the key to the shift in the future - Things are "a changing"!!! (See my last link from Wise's excerpt). 
 
QUESTION: Can you take a look at the image below, and tell me which of the two images works better for .40 - 
.44 - audio: "important resources such as good jobs, education and healthcare." I'd rather see an image that 
hit's healthcare disparity bulls eye at 0.44, like the one below: 
 
http://images.medicaldaily.com/sites/medicaldaily.com/files/styles/pulse_embed/public/2016/01/29/racial-
disparity.png 
 
2) Additionally, inserting one or both of the pdf links below to the image above and make this significant point an 
interactive component, so students can click on the link to see the report and also key questions and answers on 
disparities on health and healthcare for minorities. (If you think it's better to add only one, that's fine.....thinking I 
could place the "report" in the unit, but the 5 Q/As would be very valuable as an interactive video link).  



 
Interactive link options 
 
Minority Healthcare and Disparities 
2015 National Healthcare Quality and Disparities Report 
 
http://www.ahrq.gov/sites/default/files/wysiwyg/research/findings/nhqrdr/nhqdr15/2015nhqdr.pdf 
 
Disparities in Health and Health Care: Five Key Questions and Answers  
 
https://kaiserfamilyfoundation.files.wordpress.com/2012/11/8396-disparities-in-health-and-health-care-five-key-
questions-and-answers.pdf 
 
IMPORTANT NOTE: Data is very current and demographic shifts are dynamic. These links are relatively current, 
especially the top one. 
 
Point 5 
PRIVILEGE 
 
0:46 Swap out Trump image. Instead using the privilege billboard image in Box or the image 
below: https://thoughtcatalog.files.wordpress.com/2014/04/blindman584.jpg?w=584&h=390 
 
 
Interactive Link option for 0:46 - 0:55 
 
Dear White America (author Tim Wise, book excerpt) 
http://www.truth-out.org/opinion/item/6939:is-the-era-of-white-privilege-nearing-an-end-in-the-us 
 
 
Point 6 
 
0:58 - reverse where you placed "us" & "them" so that "us" is elevated at instead of "them", in essence pushing them 
down at 1:04  
 
 
 
Session 2, section 3 - additional image request 
 
Can we please add the image (below) right after the tug of war image to session 2, section 3? There is 5+ 
seconds on the tug of war image. I’d really like the diverse intersection of crossing hands (goal) - after the tug of war 
(tensions & conflicts) and before the video last image of the concentric leadership circles. 
Audio text 1:15 - 1:21: "ability to negotiate tensions and conflicts that arise due to differing world views" 
 
 

 
	


